SOS Gas Services Ltd
HEALTH & SAFETY POLICY STATEMENT

SOS Gas Services Ltd considers that the health and safety of its employees,
customers, visitors and any other persons who may be affected by their
activities, is of great importance. The company therefore aims to ensure that
the tasks it carries out achieve and maintain the highest standards, so far as
is reasonably practicable, of health and safety for all employees and persons
likely to be affected by them.

SOS Gas Services Ltd, through management at all levels, has a responsibility
to ensure, so far as is reasonably practicable, the health, safety and
prevention of injuries to all employees while at work. The company will
therefore, so far as is reasonably practicable, strive to:

1. Provide and maintain plant and systems at work that are safe and
without risks to health,

2. Ensure safety and absence of risks to health in connection with the
use, handling, storage and transport of articles and substances.

3. Provide such information, instruction, training and supervision as
necessary to promote the health and safety of its employees.

4. Provide and maintain work places in a condition that is safe, without
risks to health, including means of access and egress from such work
places.

5. Provide and maintain work environments that are safe, without risk to
health, with adequate facilities and arrangements for employees’
welfare at work.

6. Ensure that company employees are fit for the work they have to do.
7. Review its Health & Safety policy and procedures annually.

Employees are reminded that they have a legal responsibility to take
reasonable care for the health and safety of themselves and others by
adopting the safe working practices given to them in either written or verbal
communication, such that they do not put themselves, fellow employees or
any other person at risk.

With a view to promoting good practices covering health and safety at work,
the company requires the co-operation and encourages the involvement of all
members of the organisation.




